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logistics

Chatham House rule

Use the information you receive today, but do not affiliate the information with the
identity of the speaker(s) or other participants.

Webinar materials
Following the webinar, we will share the slides and a summary of the webinar.

Questions & Comments
Use the chat feature to ask a question or comment.

Mentimeter
www.menti.com use the code 64 77 49



http://www.menti.com/

Welcome

Catie Shavin Henrlque Luz Davide Fiedler
Director Technical Advisor, CEBDS Manager - Social Impact, WBCSD
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Agenda

1) Welcome, orientation and introductions

2) Talking to colleagues about human rights
* Presentations of business experiences
* Breakout group discussions

3) Engaging senior leadership

4) Practical resources
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Today’s speakers

ABB BaLcoa BHP

Francesca Federigi Fabio Abdala Fernanda Lavarello
Global Corporate Sustainability Regional Principal Corporate
Responsibility Specialist Manager Affairs


https://www.youtube.com/watch?v=uwd5-ou7lVU&feature=youtu.be

Welcome, orientation
and introductions

Davide Fiedler, WBCSD

Ewbcsd
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Business & Human Rights in Brazil online workshop series

12 May 26 May 9 June 23 June
What business needs to Training and capability Engaging stakeholders - Managing human rights
know about the UN building - Talking to indigenous communities, risks in the supply chain
Guiding Principles on colleagues about human FPIC and grievance
Business and Human rights mechanisms

Rights (UNGPs)

#wbesd GBI &7 cebds



Today’s participants
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Mentimeter

& menti.com

device, type menti.com
On your device, type me CO | d Mentimeter
and then enter the code 64 77 49 | Pleose enter the code

64 77 49

Go to www.menti.com and use the code 64 77 49

The code is found on the screen in front of you

What function do you work in? oo

0 [} ]
Human Rights Sustainability Legal
0 [} [}
Human Resources Communications Finance
0 [} ]
Procurement Supply Chain Other
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http://www.menti.com/

Talking to colleagues

about human rights
Catie Shavin, GBI

Ewbcsd



training video

BHP

Follow this link to watch the BHP’s training video and
explore the company’s approach to human rights.


https://www.bhp.com/our-approach/operating-with-integrity/respecting-human-rights/
https://www.bhp.com/our-approach/operating-with-integrity/respecting-human-rights/

Breakout groups

Discussion questions
o How familiar are your colleagues with human rights issues?

o How comfortable are you talking about human rights with your colleagues — and why?

o What formal or informal training do you provide on human rights?

o Decide who will report back to the group
o Explore the discussion questions (each of them, or pick one)

After the break out group discussion, one member of each group shares in 30 seconds one
insight, challenge or practice that will be of most interest to other participants.







CEO Guide to Human Rights

-

1 whbcsd

' CEO Guideto

Human Rights

Demonstrates why and how human
rights are important for business

Highlights drivers for business action
beyond compliance

Provides key action points for CEOs

Features CEO voices and the actions
they are taking

Launches a call to action for
business leaders




Public interest
is making
expectations
enforceable

Four forces are
driving business
action beyond
compliance

Business
relationships
are in the
spotlight

are rising

Ewbcsd



Pontos de acao
para CEOs para
promover o
rispeito pelos
direitos humanos

Ewbcesd

CONHECA
os diretos humanos mais
importantes para a sua
empresa

g

ENVOLVA-SE
de forma
transparente com as
partes interesadas

LIDERE
a partir to top

COLABORE
além da sua zona de
conforto



WBCSD Call to Action for Business Leadership on Human Rights

“This CEO Guide is a call to action to our peers. It provides insight into how companies are
meeting the corporate responsibility to respect human rights, and shares actions business
leaders are taking to get ahead, and stay ahead, in this crucial space. We invite you to join

us in mobilizing business leadership for human rights.”
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Guia do CEO sobre Direitos Humanos

vég
nselho Empresarial . - (4
Developed in cooperation with BCSD &z wwpr CC bds

EQUILIBRIO RESPONSAVEL

S 8 altr (D Avgloamerican  AON  BDCRIT @

A|Coa Empower Results®

3 “ T =
22b ‘.D CARGLASS ﬁ:\ Ctt Deloitte EDiA o Demivnen Q efacec 9 Fletrobras

( . 2 A
\g/ @ A F s .
EureSt NTT DATA Compary galp @ lil/l(f;):lgll:ll:) JOSE DE MELLO- SAUDE Qwae0 Yolcow (54172 l. I por ) Metropolitano de Lisboa

CONSULTING lectric

§\\\Il//,/2 S317 Lifels®n | Schneider S=CIL l E E N
| voraenal N3, &S PR REN - SIEMENS

LN A AN .
soua DE S soway BOCK. | A riee  LOYAL 'V, viERA oE ALMEIDA
PORTUGAL | - GROUP . sustainazores Lteg' . ADVISORY






Training resources

HOW TO TALK ABOUT HUMAN RIGHTS WITH YOUR COLLEAGUES
sS practice portal

fhplementing respect for human rights

In focus

Business Practice Portal GB| Raising Awareness, Training and Capacity Building
GBI

wbcsd


https://humanrights.wbcsd.org/wp-content/uploads/2017/11/WBCSD-issue-brief_Progress-priorities-in-corporate-respect-for-human-rights_web.pdf
https://gbihr.org/business-practice-portal
https://gbihr.org/business-practice-portal
https://gbihr.org/business-practice-portal/training-and-capacity-building
https://gbihr.org/business-practice-portal/training-and-capacity-building

to engage your C-suite
& whesd CEO Guide to Human Rights

Guia do CEO sobre Direitos
Humanos

Guia do CEO
sobre Direitos
Humanos

Video series - Call to Action
for Business Leadership on
Human Rights

Equality and Human Rights Commission

5
A five-step guide for

company boards

Business & human rights: A 5-
step guide for boards


https://www.equalityhumanrights.com/sites/default/files/business_and_human_rights_web.pdf
https://www.equalityhumanrights.com/sites/default/files/business_and_human_rights_web.pdf
https://humanrights.wbcsd.org/ceo-guide-call-to-action/
https://docs.wbcsd.org/2019/06/WBCSD_CEO_Guide-to-Human-Rights-POR.pdf
https://docs.wbcsd.org/2019/06/WBCSD_CEO_Guide-to-Human-Rights-POR.pdf
https://docs.wbcsd.org/2019/06/CEO_Guide_to_Human_Rights.pdf
https://humanrights.wbcsd.org/ceo-guide-call-to-action/

Effective human rights training and

engagement helps companies:

» Integrate an understanding of human
rights throughout business operations.

» Proactively identy regions or
departments with high exposure to
human rights risks or opportunifies

» Ensure that all relevant staff and
pariners are aware of and complying
with human rights policies and
commitments.

To get started, companies should:

» Prioritize: Identify ragions or
departments where impacts on human
Tights could be severs, and wrain those
groups first.

» Know what's working: Identiy
‘whether estabiished training programs
in your company could include human

Segmentation Criteria

Trainings tailored for specific audiences.
can be more effective. Possible
‘segmentation criteria include:

» Country level

» Site level

» Job function/depanment

» Risk level of funcion/department

» Timing—train when hired or promated
Sample Target Groups

» Legal, Sacurity, Government Affsirs

» Senior Management, Human
Resources, Communications, Finance

» Line Managers. Country Managers.
Customer Support, Product Engineers

» Supply Chain, Vendors. Buyers

» Community Relaficns; Heslth,
Environment, and Safety

BSR

GCopenhagen

Shanghai
Takyo

v st org

BSR is & glebal nenprofit
arganization that warks with its
network of more than 250 member
comparies to build a just and
sustainable worid. From its offices.
in Asia, Europe. and North
America, BSR develops
sustainable business strategies
and solutions through consutting,
research, and cross-sector
collaboration. Visit wew bsr .org for
mare informasion about BSR's
mare than 20 years of leadership in
sustainability

Human Rights Services
Faris Natour

Director, Human Rights
ftour@bsr.or

Human Rights Working Group
Peter Nestor
Manager, Advisory Sarvices

Human Rights Training & Engagement

BSR

Designing and delivering your training

Y b" United Nations
¢ Global Compact

un,,

.

Designing Effective Human Rights
Training Aligned with the Corporate
Responsibility to Respect in the UN
Guiding Principles on Business and
Human Rights

Prepared by: Peter Nestor, Associate Director, Human Rights, BSR

A Good Practice Note endorsed by the United Nations Global Compact
Human Rights and Labour Working Group on 24 October 2016

Designing effective human rights training aligned
with the UNGPs UN Global Compact, BSR



https://d306pr3pise04h.cloudfront.net/docs/issues_doc%2Fhuman_rights%2FUNGC-Good-Practice-Note-Human-Rights-Training.pdf
https://d306pr3pise04h.cloudfront.net/docs/issues_doc%2Fhuman_rights%2FUNGC-Good-Practice-Note-Human-Rights-Training.pdf

Training resources examples

Ewbcsd

$IPIECA

HUMAN RIGHTS
TRAINING TOOL

IPIECA

Direitos humanos

no trabalho

Copel - Companhia
Paranaense de Energia

Human Rights
and Business:

Nestle

Nestlé


https://www.youtube.com/watch?v=NGpoRU7jhWg
https://www.youtube.com/watch?v=NGpoRU7jhWg
https://www.prologio.com/courses/nestle/Human-Rights-and-Business-Nestle
https://www.prologio.com/courses/nestle/Human-Rights-and-Business-Nestle
https://www.ipieca.org/resources/good-practice/human-rights-training-tool-3rd-edition/

Next dates in this series

For more information and to register, please follow the links under the respective dates.

9 June 23 June
Engaging stakeholders - Managing human rights
indigenous communities, FPIC risks in the supply chain

and grievance mechanisms
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https://wbcsd.secure.force.com/GuestEventPageV2?aId=a5s0N0000000IRa
https://wbcsd.secure.force.com/GuestEventPageV2?aId=a5s0N0000000IRf
https://wbcsd.secure.force.com/GuestEventPageV2?aId=a5s0N0000000IRV

Thank you

ABB BaLcoa BHP

Francesca Federigi Fabio Abdala Fernanda Lavarello
Global Corporate Sustainability Regional Principal Corporate
Responsibility Specialist Manager Affairs


https://www.youtube.com/watch?v=uwd5-ou7lVU&feature=youtu.be

Contact us

Davide Fiedler Catie Shavin Henrique Luz
Manager - Social Impact, WBCSD Director Technical Advisor, CEBDS
fiedler@wbcsd.org catie.shavin@gbihr.org henrigue.luz@cebds.org

&wbcsd =GB i&7 cebds



mailto:fiedler@wbcsd.org
mailto:catie.shavin@gbihr.org
mailto:henrique.luz@cebds.org

Your

Your feedback is highly appreciated. To participate in this 3-minute feedback survey,

e visit menti.com and enter the code 64 77 49

* Orfollow this link, E

e or scan this QR code
|

The survey will take 3-5 minutes only. E

[=]

The survey links expire on 9 June.

Ewbcsd



http://www.menti.com/
https://www.menti.com/gybhr5e7w3

obrigado

fique seguro
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